
MEMORANDUM OF UNDERSTANDING 
BETWEEN THE CITY OF HEMET AND 

THE HEMET POLICE MANAGEMENT ASSOCIATION 

This Memorandum of Understanding (hereinafter "MOU") is entered into between the City of 
Hemet (City) and the Hemet Police Management Association (hereinafter Association or 
HPMA), pursuant to the provisions of the Meyers-Milias-Brown Act. This MOU shall be 
effective for the period from July I, 2013 through June 30, 2016; and thereafter shall continue in 
effect year by year unless one of the patties notifies the other in writing no later than 
March 31, 2016 of the request to modify, amend or terminate this Agreement or no later than 
March 31 51 of any year after 2016. 

ARTICLE I- RECOGNITION 

1.1 The City recognizes the Association as the bargaining agent for the following 
classifications: 

A. Deputy Police Chief 
B. Police Captain 
C. Police Lieutenant 
D. Police Sergeant 

1.2 Nothing in the above shall be construed as requiring a unit member to join the recognized 
bargaining unit. 

ARTICLE II- MANAGEMENT RIGHTS 

2.1 It is understood and agreed that City retains all of its powers and authority to direct, 
manage and control to the full extent of the law. Included in but not limited to those 
duties and powers are the exclusive right to: 

Determine its organization; direct the work of its employees; assign related work not 
expressly covered by job description; detennine the times and hours of operation; 
dete1mine normal working hours and schedule shifts accordingly; detennine the kinds 
and levels of services to be provided and the methods and means of providing them; 
establish its municipal policies, goals and objectives; make teclmological improvements; 
determine staffing patterns; determine the number and kinds of personnel required; 
maintain the efficiency of City budget procedures and determine budgetary allocation; 
dete1mine the methods of raising revenue; contract out work in accordance with law; and 
to take any action necessary to meet conditions of an emergency nature, provided that 
theAssociation shall be afforded the opportunity to meet and confer concerning this 
MOU. In addition, the City retains the right to hire, classify, assign, evaluate, promote, 
terminate, transfer, and discipline employees. 
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2.2 The City Manager may lay off a unit member or unit members because of shortage of 
work, lack of funds, material change in duties or organization, or for other valid reasons 
as determined by the City Manager. The City shall not be required to meet and confer 
with the Association over decisions to layoff unit members, the timing of such layoffs or 
the number of employees to be laid off. Lay offs shall be implemented in accordance 
with the terms of the City's Personnel Rules. 

2.3 If the City decides to contract out work during the term of this MOU, such decisions 
shall be subject to the City's obligations, if any, to meet and confer over the decisions or 
the effects of such decisions. 

2.4 The exercise of the foregoing powers, rights, authority, duties and responsibilities by 
City, the adoption of policies, rules, regulations, and practices in furtherance thereof, and 
the use of judgment and discretion in connection therewith, shall be limited only by the 
specific and express terms of this MOU, and then only to the extent such specific and 
express terms are in conformance with law. 

ARTICLE III- SALARIES 

3.1 The City shall adjust base salary once a year on July I, if necessary, to maintain the 
following base salary differentials: 

20% between Sergeant and Corporal 

20% between Lieutenant and Sergeant 

I 0% between Captain and Lieutenant 

The base salary differentials shall be measured by comparing the top step m each 
classification. 

3.2 One-Time, Lump Sum, Non-Recurring and Non-Pensionable Payments: 

A. Ratification- June 30,2014 Payment The City shall pay each full-time unit 
member, in employment on or after the effective date of this Agreement, a 
one-time, non-recurring and non-pensionable payment of one thousand two 
hundred dollars ($1 ,200.00). The City shall prorate the $1,200 one-time payment 
for patt -time unit members on the basis of the FTE. The first payment shall be 
made to each employee on the first pay period following ratification. The salary 
schedule shall not be affected by this one-time payment. 

B. July I, 2014- June 30, 2015 Payment The City shall pay each full-time unit 
member a one-time, non-recurring and non-pensionable payment of one thousand 
two hundred dollars ($1,200.00). The City shall prorate the $1,200 one-time 
payment for part-time unit members on the basis of the FTE. The payment 
shall be made the first pay period of December. The salary schedule shall not 
be affected by this one-time payment. 
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4.1 

C. July I, 2015 -June 30,2016 Payment The City shall pay each full-time unit 
member a one-time, non-recurring and non-pensionable payment of one thousand 
two hundred dollars ($1 ,200.00). The City shall prorate the $1,200 one-time 
payment for pmt-time unit members on the basis of the FTE. The payment 
shall be made the first pay period of December. The salary schedule shall not 
be affected by this one-time payment. 

D. Article 3.2 will sunset June 30,2016. 

A. 

ARTICLE IV- BENEFITS 

Overtime: It is the policy of the City of Hemet to avoid the necessity for overtime 
work whenever possible. It is a fmther policy of City, in regard to ovettime 
benefits for management personnel, that salary and benefits are considered 
adequate compensation for ovettime demands placed on these individuals. 
Notwithstanding these policy statements, City recognizes that ovettime will be 
paid as follows: 

(1) Deputy Chief and Police Captains: 
compensation. 

Will receive no ovettime 

(2) Police Lieutenants: Will be paid straight time overtime for unscheduled 
shifts or portions thereof; holdover time while awaiting relief from the 
next shift or as requested by a superior officer; and callouts. 

(3) Police Sergeants: Time worked which exceeds a sergeant's scheduled 
shift, at the specific request of the sergeant's watch cotnnmnder, shall be 
compensated at a rate of one and one-half times the sergeant's hourly rate 
of pay. 

The Chief of Police may, from time to time, prepare policy statements or 
memoranda regulating the issue of ovettime within the guidelines set fotth 
hereinabove. 

B. Compensatory Time: Employees are authorized to accumulate not more than 
eighty (80) hours of compensatory time in lieu of ovettime compensation. Such 
compensatory time shall be eamed at the rates specified in Section 4.1A. 
Designation of ovettime worked as compensatory time shall be at the option of 
the employee. 

( 1) An employee who has requested the use of earned compensatory time 
shall be petmitted to use such time within a reasonable period after 
making the request if the use of the compensatory time does not unduly 
disrupt the operations of the depmtment. 
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(2) An employee at any time may request compensation for any compensatory 
time earned. Such compensation shall be paid at the regular rate earned by 
the employee at the time the employee receives such payment. Such 
compensation shall be included in the employee's regular bi-weekly 
payroll check. 

(3) An employee who has earned compensatory time off shall, upon 
termination of employment, be paid for the unused compensatory time at 
the fmal regular rate received by such employee at the time payment is 
made. 

( 4) The City will not compel an employee to reduce his or her compensatmy 
time bank through mandatory time off. However, an employee shall 
automatically be paid ove1time for all ove1time earned or banked which 
exceeds the eighty (80) hour cap. 

4.2 Minimum Call Back Time: Sergeants shall be granted a minimum of two (2) hours pay 
when called back to duty at the rate of one and one-half times the hourly rate of pay. For 
purposes of this paragraph, a sergeant held over at the end of a shift shall not be deemed 
to be "called back". 

4.3 Holiday Bank: Employees may accumulate holiday bank time in lieu of holiday pay. 

4.4 Health Insurance: The City shall make available to all full time employees and their 
dependents medical plans through commercial caniers offering at least one HMO and 
one PPO option. The City shall also make available self-funded dental and vision plans. 

A. The City will contribute $1,028.81 per month, per employee in paid status toward 
the cost of health insurance. The City will contribute I 00% of the cost per month, 
per employee in paid status toward the cost of dental and vision plans for such 
employee and his/her dependents. 

4.5 Uniform Allowance: The City will provide each unit member a uniform allowance in the 
amount of$1,150 per year. This amount shall be payable in equal amounts of$287.50 on 
the first paycheck of January, April, July and October of each year. 

4.6 Retirement: 

A. For unit members hired before July 1, 2011, the City will provide a retirement 
plan with the Califomia Public Employees' Retirement System ("CalPERS"), and 
such plan shall be the tluee percent (3%) at fifty (50) CHP plan with militmy buy
back, and the "highest year" amendment. Unit members under this plan shall pay 
the full employee's share of the CalPERS contribution. 

B. For unit members hired on or after July I, 2011, and before January I, 2013, the 
City will provide a retirement plan with CalPERS, and such plan shall be three 
percent (3%) at fifty-five (55). Unit members under this plan shall pay the full 
employee's share of the CalPERS contribution. 
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C. For unit members hired on or after January I, 2013, who are not CaiPERS 
"Classic" employees and arc not eligible for reciprocity, the City will provide a 
retirement plan with CalPERS, and such plan shall be two point seven percent 
(2.7%) at fifty-seven (57). Unit members under this plan shall pay at least 50% of 
the total normal cost. 

D. Employee contribution toward employer's share of contributions to the respective 
retirement plans: 

(I) Effective the first pay period following ratification, unit members who are 
not required to pay 50% of the nonnal cost pursuant to Aliicle 4.6.C., will 
contribute an additional one percent (I%) of the employer's share of the 
CalPERS contribution. 

(2) Effective July I, 2014, unit members who are not required to pay 50% of 
the normal cost pursuant to Aliicle 4.6.C., will contribute an additional 
one percent (I%) of the employer's share of the CalPERS contribution, 
for a total of two percent (2%) of the employer's share of the CalPERS 
contribution. 

(3) Effective July I, 2015, unit members who are not required to pay 50% of 
the normal cost pursuant to Article 4.6.C., will contribute an additional 
one percent (I%) of the employer's share of the CalPERS contribution. 
By July 1, 2015, unit members who are not required to pay 50% of the 
nonnal cost pursuant to Alticle 4.6.C., will be contributing a total of three 
percent (3%) toward the employer's share of the CalPERS contribution for 
a maximum total contribution of twelve percent (12%). 

E. Effective January I, 2013, the Public Employees' Pension Reform Act of 2013 
(PEPRA) will apply to all sworn and non-sworn employees, as well as for 
employees transfening fi·om other CalPERS or reciprocal agencies. 

4. 7 Life Insurance: Unit members hired after October 31, 1996, and any other unit members 
not eligible for the whole life insurance policy program will be provided with a $ 100,000 
term life insurance policy. Such unit members will not be eligible for the whole life 
insurance policy program. 

City will continue to provide the existing whole life insurance policy program to those 
unit members on that program. When each such whole life insurance policy is paid by 
City under its current program, City will have no fmiher obligation for life insurance to 
such unit members. The policy, when paid up, shall be owned by each unit member and 
City will release all interest therein. An employee for whom the City continues to 
provide a whole life insurance policy shall not be eligible for City paid term insurance. 

4.8 Cetiificate Incentive Program: The City will pay $100.00 monthly to those unit members 
presently holding or hereafter obtaining a P.O.S.T. Intermediate Cet1ificate. The City 
will pay an additional $100.00 monthly to those unit members presently holding or 
hereafter obtaining a P .O.S. T. Advanced Certificate. The City will pay a maximum 
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amount of $200.00 monthly to those unit members holding both an Intermediate and 
Advanced Certificate. Beginning July 1, 2012, the City will pay a stipend equal to 5% of 
base salary to unit members with a P.O.S.T. Supervisory Certificate. 

4.9 Bilingual Compensation: For those employees certified by the department as bilingual in 
the Spanish language, the City shall pay additional compensation in the amount of fifty 
dollars ($50) per month commencing on the first pay period following their certification. 

4.10 Disability Insurance: On behalf of each unit member City shall contribute an amount 
equal to the premium on a long term disability plan. The plan shall provide coverage 
equal to sixty percent (60%) of total salary, with maximum monthly benefit of $5,000, 
after a thirty (30) day waiting period. In no case shall the policy require sick leave to be 
drawn beyond the initial 30-day period. 

4.11 Jury Duty: A unit member on jury duty will receive fiJll pay and benefits. Any 
compensation for such jmy duty (except travel pay) shall be reh1rned to City. 

4.12 Educational Reimbursement: 

A. Full-time, regular employees shall qualify for pmticipation in the h1ition 
reimbursement program. The program covers courses taken at accredited 
colleges, universities, conespondence school and other institutions. 
Reimbursement will be subject to the following: 

(1) The course elected must be of benefit to the City and directly related to the 
employee's current duties or future employment with the City. Courses 
taken to satisfy a degree requirement may be approved, provided that the 
degree goal is in the field of current employment of the employee or fuh1re 
employment with the City. 

(2) Each employee must attend on his/her own time and complete the course 
satisfactorily with a passing grade of "C" or its numerical equivalent, or a 
"pass" or "credit" for the class. 

(3) Employees planning on taking classes or entering a specific program that 
may be reimbursable will obtain approval for the reimbursement prior to 
emollment. 

( 4) Such reimbursement shall include tuition, necessmy books, and parking 
fees used to complete course requirements on assigned projects, but shall 
not include travel time, 1nileage, or other miscellaneous costs. 

B. Upon completion of the course, the employee shall attach the grade repmt along 
with receipts for eligible reimbursements to his/her approved application for 
educational assistance and present it to the Chief of Police. The Chief of Police 
will forward the records of completion to the Director of Human Resources. 

C. Reimbursement is limited to $2000 per calendar year. 
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D. Should the employee leave City service within one year after completion of 
course(s) paid for by the City, the costs of such course(s) will be deducted from 
the employee's last paycheck. If the last pay check is insufficient to repay the 
costs, the employee will be required to make appropriate arrangements, including 
a promissory note, to repay the balance within one year of leaving City service. 
The City Manager may alter the above requirement in unusual circumstances. 

E. Unit members may request prepayment or reimbursement of costs required for the 
course. Failure to present proper proof of completion will cause the amount of 
prepayment to be deducted from successive paychecks, not to exceed $50 per pay 
period, except in the case of a unit member who terminates, in which case the 
total amount shall be deducted from monies due and owing the unit member. 

4.13 Waiver of Retiree Gift Policy: City will no longer provide the Retiree Gift Policy to 
Association members. 

4.14 Deferred Compensation: City to match dollar for dollar into the employee defened 
compensation plan ( 457) through ICMA, up to a maximum of one hundred fifty dollars 
($150.00) per month. 

ARTICLE V- LEAVES 

5.1 Personal Time Off: 

A. City will administer a Personal Time Off (PTO) program which will provide for 
vacations, bereavement leave and management leave. The PTO program 
combines eamed vacation, management leave, and a p01tion of sick leave 
benefits. 

B. Unit members will accrue PTO according to the following table one (1) day is 
equivalent of eight (8) hours: 

Length of Vacation Management Admin Sick Total 
Service Days Leave Standby Leave PTO 

Deputy Chief & 
Captain: 
1-12 yrs 20 5 4 6 35 
12+ yrs 21 5 4 6 36 

Lieutenant: 
1-12 yrs 20 5 6 31 
12+ yrs 21 5 6 32 
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Police Sergeant: 
l-3yrs 12 

15 
18 
20 
21 

6 
6 
6 
6 
6 

18 
21 
24 
26 
27 

4-6 yrs 
7-9 yrs 
10-12 yrs 
12+ yrs 

C. Guidelines for Use of Personal Time Off: 

( 1) PTO may be used as soon as indicated on the employee's pay stub (but 
may not be used in advance) and must be approved by the unit member's 
supervisor and/or depmiment head. 

(2) Accumulation of PTO shall be limited to an amount equal to a unit 
member's maximum accrual for a 24-month period. A unit member who 
has reached the maximum accrual shall cease accruing additional PTO 
until the unit member's leave balance drops below the maximum accrual. 

(3) PTO must be exhausted before a leave of absence will be granted. 

(4) When a unit member is using PTO and becomes ill or injured, he/she may 
use sick leave when eligible. 

(5) The policy of the City Council regarding PTO sell back is: 

a. Can sell accumulated PTO not more than once each qumier. 

b. Must obtain approval of the City Manager for the sell back. 

c. May not sell more than 176 hours per calendar year. 

(6) In the event one or more holidays fall during a period when a unit member 
is on PTO, those hours shall be credited as holiday pay and shall not be 
charged as PTO. 

(7) Upon termination of employment, a unit member will be paid for the 
balance of his/her PTO at the rate of I 00% of current salary. In the event 
of death, payment will be made to the employee's estate or to a 
beneficiary so designated by the employee. 

5.2 Sick Leave: 

A. Sick leave shall be eamed at the rate of four ( 4) hours per month and will have no 
accumulation limitation. 

B. Reasonable proof of illness may be required. 

C. Personal time off shall be applied when all sick leave hours have been used. 
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D. The following payoff provision for accumulated sick leave upon retirement or 
disability, death, or resignation shall apply: 

(1) Twenty-five percent (25%) of all accumulated sick leave after five (5) 
years of service with City; payoff shall be prorated upon last five (5) years 
of service. 

(2) Fifty percent (50%) of all accumulated sick leave after ten (10) years of 
service with City; payoff shall be prorated upon last five (5) years of 
servtce. 

(3) Seventy-five percent (75%) of all accumulated sick leave after twenty (20) 
years of service with City; payoff shall be prorated upon last five (5) years 
of service. 

E. Newly-hired unit members shall be given a credit of 120 hours of sick leave to 
their sick leave account for the first two and one-half years of service. 

Accrual of additional sick leave will commence at the beginning of the 31" day of 
service. 

5.3 Extended Leave of Absence: The City Manager may, upon written request of a regular 
employee, grant a leave of absence without pay for a period not to exceed one (1) year. 
Failure on the part of the employee on leave to report to the City Manager promptly at the 
expiration of the leave, or within a reasonable time after notice by the City Manager to 
return to duty after leave, shall be cause for discharge. 

5.4 Temporary Disability Leave/Pregnancy Leave: A unit member applying for temporary 
disability leave due to illness, injury, or pregnancy shall submit an appropriate medical 
cettificate from a licensed physician. The certificate shall advise City as to the health and 
welfare of the unit member in relationship to the physical and emotional demands of the 
unit member's position. The cettificate shall fmther advise of the estimated length of 
disability. Disability leave shall be granted at the sole discretion of City, unless 
othetwise regulated by law. A unit member on temporary disability leave may utilize 
approved personal time off and sick leave credits. Remaining disability leave shall be 
without pay. 

Unit members on approved temporary disability leave may continue medical insurance 
(all benefits are continued by the City until it becomes a leave without pay or after twelve 
weeks if FMLA) and life insurance benefits at their own expense after the effective date 
of said leave of absence. 

5.5 Standby Administrative Time: Captains will receive thirty-two (32) hours of 
administrative time per year for required standby (on the scene within thitty (30) 
minutes) on a regularly-scheduled basis dit·ecting the employee to maintain telephone or 
radio contact with the City. 
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ARTICLE VI-HOLIDAYS 

6.1 Any unit member who is regularly scheduled to work on the holiday, but is granted leave 
for its observance, shall be credited with holiday pay in the amount of his/her regularly
scheduled shift for that day. 

6.2 Unit Members shall be granted the following holidays: 

A. New Year's Day (Janumy 1) 
B. President's Day (third Monday in Febmary) 
C. Memorial Day (last Monday in May) 
D. Independence Day (July 4) 
E. Labor Day (fnst Monday in September) 
F. Admissions Day (September 9) 
G. Columbus Day (second Monday in October) 
H. Veteran's Day (November 11) 
I. Thanksgiving Day and the day after (fomih Thursday in November and the day 

after) 
J. Christmas Day (December 25) 
K. One (1) Floating Holiday 

6.3 Procedure if Holiday Falls on Saturday or Sunday: For those unit members whose 
normal work week is Monday through Friday, when a holiday falls on Saturday, the 
preceding Friday shall be observed as a holiday. When a holiday falls on Sunday, the 
following Monday shall be observed as a holiday. 

6.4 Procedure if Holiday Falls on Regular Day Off: If a holiday occurs on a day which is the 
unit member's regular day off, he/she shall be entitled to holiday pay in the amount of 
eight hours of straight time. 

6.5 Unit Members Reporting Sick on Holidays: Unit members who report in as sick on a 
scheduled holiday shall be paid for the holiday, together with an appropriate amount of 
sick leave pay for the hours actually missed. A commensurate deduction of hours will be 
made from accumulated sick leave. 

6.6 Unit Members Required to Work on Holiday: Any unit member whose work schedule 
and assignment of duties requires him/her to work on an authorized holiday shall receive 
eight (8) hours holiday pay for such work at the same rate of pay at which he/she is 
employed, in addition to his/her normal pay for the time worked. Nonnal pay shall 
include ovetiime pay where applicable. 

ARTICLE VII. COMPLETION OF MEET AND CONFER 

7.1 It is intended that this Agreement sets forth the full and entil'e understanding of the 
parties regarding the matters set fmih herein, and any other prior or existing 
understanding or agreements by the patiies, whether formal or informal, regarding such 
matters are hereby superseded or terminated in their entirety. 
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7.2 Except as specifically provided in this MOU, the parties agree that neither the City nor 
the Association shall be required to meet and confer on any subject during the term of 
this Agreement. 

7.3 Any agreement, alteration, understanding, variation, waiver, or modification of any of the 
terms or provisions contained herein shall not be binding upon the pmiies hereto unless 
made and executed in writing by all pmties hereto, and if required, approved and 
in1plemented by the City Council. 

7.4 The waiver of any breach, term, or condition of this Agreement by either pmiy shall not 
constitute a precedent in the future enforcement of all its terms and provision. 

7.5 Reopeners: During the term of this Memorandum of Understanding, the City and 
Employees will reopen this Memorandum of Understanding for the purposes of meeting 
and conferring on the following items: 

A. Health Benefits Committee 

B. Discussion of outstanding issues relating to retiree medical for 'Tier One' 
employees hired from 1990 to 1998. 

ARTICLE VIII. - SAVINGS CLAUSE 

8.1 Should any provision of this MOU, or any application thereof, be unlawful by virtue of 
any federal, state, or local laws and regulations, or by court decision, such provisions 
shall be effective and implemented only to the extent permitted by such law, regulation, 
or court decision. But in all other respects, the provisions of tllis MOU shall continue in 
full force and effect for the term thereof. 
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Dated: _ _._/__,'2=----""-3_--=2=---e>~/3---___ _ 

HEMET POLICE MANAGEMENT 
ASSOCIATION NEGOTIATION TEAM 

Dean Evans 

!:' 

Eddie Pus! 

Dated:_,!_/ =,z,~--JI'-'-1(-'c) !-'/ ;;'-·· -'-"D"'-r"""':v'--· __ 
/ I 

Dated: ----'\--=-1=--' ."'--l__,· ~"'-'-9('-""3-L_~~-

Riia Conrad 

Laura Ireland 
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